ETHICS CODE 

Approved by RCA-018/02, August 30th, 2002

The ITAIPU, constituted by the association of two sovereign States, Brazil and Paraguay, for the hydroelectric exploration of the hydro resources pertaining in joint ownership to the two Countries, conscientious of its relevant part in the promotion of the economic and social development of the countries that instituted it, and

HAVING IN VIEW that the Entity:

1st in order to well do the mission of assert the full availability of capacity of electricity generation in attending the market with quality and trustworthiness, search of excellence in the enterprise perform, translated in crescent indexes of efficiently and productivity in the constant qualifying of the personal and in optimizing of employment of the available resources;

2nd convicted of its social responsibilities, contribute for the preservation of the ecology equilibrium and for the developing of the communities of the regions around the hydroelectric enterprise;

3rd confer priority to the public interest and -as binational entity - to the harmonious company of Brazilians and Paraguayans inside a friendship spirit, cordiality and mutual colaborations, as well as the constant observations of the equilibrium of common interests of the both countries in the Entity´s decide process; and

4th inside this proposals, consider fundamental the ethics behavior of its Councillors, Directors and employees and of others evolved with it, as in the internal relationships, as in the relationship with ELETROBRAS and the ANDE, with the public institutions, the suppliers and the community in general, whose initiatives the Entity can support when coincides with its interests,

PROCLIAM the present 
ETHICS CODE
that integrates itself to its normative order for witch, ITAIPU define the complex of values, ethic principles, behavior model and Entity’s responsibility.

I The values, principles and behavior model taken the veil by Councillors, Directors and ITAIPU’s employees, in its acting in the Entity, and expected, in what it is up to, by part of all witch relate with it internal and externally, in a direct or indirect way, are the followings:

I.1 LEGALITY
ACCOMPLISH:
a) the Constitution or the Federative Republic of Brazil and the National Constitution of the Republic of Paraguay;
b) the Treaty between Brazil and Paraguay, of 4.26.1973, and its Annexes, and current Revertive Notes; and the rules that compose the juridical order of both Countries, in what be respectively applicable;
c) the Statute and ITAIPU’s Internal Rule;
d) the Personal Regulation;
e) the Resolutions of the Administrative Council and of the Executive Directory and the Determinations of the Area Directors.


I.2 LOYALTY
a) PLEDGE with the interests of the Entity and BE LOYAL with the principles that guides its acting; 
b) RESPECT and OBSERVE the orientations emanated of the hierarchical superiors; 
c) KEEP discretion and reserve as for documents, facts and information of ITAIPU, independently of have been qualified or not as confidential, save if of public character, if authorized its spreading, or if the law determine it;
d) FORMULATE and CONDUCT critiques and suggestions only by intermediary of the appropriate channels; and
e) NOT DIVULGE rumors or supposed information that can affect the honor or image of any person or entity and take to make a mistaken decision.

I.3 OBJECTIVITY, IMPERSONALITY AND IMPARTIALITY 
FULFILL employment or function and MAKE DECISIONS or PROPOSE ALTERNATIVES with basis in reason, in science, in good technique, in best enterprise practices, in common-sense and in equality - without passion, favoritism, prejudice, persecutions or discriminations of any nature - always with views to the interest of the Entity and the common good. 

I.4 EFFICIENCY, QUALITY AND CREATIVITY 
SEARCH, DEVELOP and APPLY the most proper and economic ways to reach the longed results and to speed and improve the systems and procedures of the Entity, in syntony with modern and high standards of enterprise performs, communicating to superiors the initiatives and its rightness and mistakes.

I.5 FORBIDDEN, INTEGRITY AND PERSONAL RESPONSIBILITY
a) TO HAVE HONEST, TRANSPARENT and SENSIBLE BEHAVIOR, prioritizing the care, honor and punctuality in the labor of the employment;
b) TO ASSUME the consequences of own actions and omissions e by them to respond;
c) TO REPUDIATE, DENOUNCE and COMBAT any kind of corruption, active or passive;
d) TO OVERSEE by the protection and conservation of the property that composes the patrimony of the Entity; and 
e) TO DEVELOP functions and activities with full using of the capacity, knowledge and professional experience.

I.6 HARMONIOUS ORGANIZATIONAL CLIME
a) TO COLLABORATE to the good cohabiting in the work ambient through respectable and cordial behavior with superiors, colleague, subordinates and others;
b) TO RESPECT the reputation, the intimacy and the personal and familiarity privacy of all; and
c) TO ASSUME attitudes of collaboration and unfastening having in view the achievement of the common objectives.


I.7 RESPECTO TO THE ENVIRONMENT AND CONTRIBUTION TO THE COMMUNITY
ACTING diligently:
a) in the preservation and recuperation of the nature and the ecological equilibrium and its physical, biologics and social aspects in the region of the hydroelectric enterprise;
b) in the control and proper management of the environmental factors capable of affect the util life and the performance of the Itaipu Hydroelectric Power Plant; and in the contribution for the developing and self-sustainability of the bordering communities.

II Independently of the strict respect and accomplishment of the Brazilians and Paraguayans juridical orders and all the internal dispositions of the Entity, the ITAIPU DOES NOT ALLOWS TO ITS COUNCILLORS, DIRECTORS AND EMPLOYEES: 
II.1 MAKING USE of the employment, function, of the personal influence, or the name, prestige, properties, installations and equipment or services of employees of the Entity, aiming at concession or, at attainment, for itself or to others, the advantages, special services or any other benefit;
II.2 TO COMMERCIALIZE any property or service in the area or installation of the entity, even out the business hour;
II.3 TO ACT as person who orients, investigator agent, intermediate, patron or lawyer of plaintiff in administrative or judicial process promoted against ITAIPU;
II.4 TO ACCEPT or SOLICIT of others the compensation of gifts of any value, in the quality of counterpart of services;
II.5 TO FAVOR or PREJUDICE any person or company proceedings or administrative management, must be observed strictly the normal proceedings of rendering of services of the performed activity;
II.6 MAKE PART or INTERVENE in any quality, outside the legitimate labor of the employment or function in the Entity, save as witness, in contracts came to an agreement by ITAIPU; and
II.7 TO INFLUENCE in the decision of the Entity, invoking the protection of politics organizations. 

III As the values, principles and standards of behavior as the prohibitions, established in this Code, apply itself, in what up to, to the Entities controlled by ITAIPU.

ETHICS COMMITTEE

The ITAIPU will have an Ethics Committee, formed by 6 (six) titleholder members and two substitutes, with equal representation of Brazilians and Paraguayans employees, designated by the Administration Council of the Entity, by propose of the Executive Directory, with 2 (two) years mandate, extendedly only once.

The members will perform its functions in accordance with a Internal Rule, to being approved by the Administrative Council of ITAIPU.

The specifically attributing of the Ethics Committee will be - with basis in the present Code in the others normative instruments of the Entity - analyze the evidenced cases, detected or submitted to the consideration of the Collegiate and emit opinion about them to appreciation and providence of the authorities of ITAIPU Binacional.

The same cases, if and when the responsibility of the Directors and Councilors, will the appreciated by the Ethics Committee “ad hoc”, integrated by 6 (six) titleholder members and 2 (two) substitutes with equal representation of Brazilians and Paraguayans employees, designated by the Administration Council of the Entity and by the High Contractor Parts, respectively.

R E P R E S E N T A T I V E S
(two years mandate, from 08.31.2008)

TITLEHOLDERS

Brazilians titleholders members
João Emilio Correa da Silva de Mendonça
Maria Lúcia Villas Boas de Faria
Ney Teixeira de Freitas Guimarães

Paraguayans titleholders members
Edgar Acosta Alcaráz
Erwin Bachmann Beck
Sara Centurión de Radice

SUBSTITUTES

Brazilian substitute
Cristina de Albuquerque M Gomyde

Paraguayan substitute
Carlos Gómez de la Fuente

SECRETARIES

Brazilian secretary
Eveline Poletto Piovesan Tochetto

Paraguayan secretary
María Ada Grasso Monges

